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ديسلاا / ديسلاا / ديسلا يزيزع
دلابيتملاا. ام بلما ييف يف دولأيا ديخخلا يتيل دذختا يقا (ملًييز)! Berlitz يف مكب اًبحرم

، أاخيتفا تقميماناياا يتا ديتياتتلم أذاًو ، يتاميب رفً نلدج م بقر يف دولنجحلا ديتلا اامادا
يف ، كيي لل يتا ياوأا ديتاجلا. ديخلمادا أذلرلو لاداما، أذكليم يتيلدلل م اًار يتجمي اتم

اتيو! راً ديتلا ذاتب ، Berlitz

دياادرف، ديفلل أذرًما ، ااجم ديتلا ذاتب يلدوا بلح ديتزيا ريقًر ، ديتًيقا ديمزاا يف
مابدضانممما ءيا ممضاإميا ، ديتجزح يف مي ديخملا ديياتب ذرًما ءتًدإ يف يتتسمياا أئلموف
ذيلاات رأ يتكم يتم يكًا ضايخموي ديكفمإا اسيليما م ريضر بادئم يقا م. اللير دولللً ررلتيي يتا

يلسل يته أيكم يجت ذيسمإح اا اتم ديكللً ذجمأيجم اا ئكلأ رأ ئمال (ملًييز). Berlitz يف ذرًميي ام
ذياتت ءإميلا ررلتا يايي لمئل ءكد ااجم أدييماو ديمضلا يتا أئجراي ديًبتا ماديا رلس

(ملًييز). Berlitz يف ميرًميي
ريضل يتا ذملل رئي ياجف اتم أديكحما يفاافمح ديتلا يياتلب م يميتلر ديًدواا ديجًلا يف (ملًييز)

ايمبا. يلا ذاتب ذرًما
17827847 يتا: مجم دلاذلمح يًنا دولاًس، ااامذجم ام رع رأ مًئماري بلح ررلتا رع يايي لمأ ءكد

دلايكيًأئف: ديحًيا يحً ااجم دييلدلل رأ
berlitz@berlitz-bahrain.com
mona@berlitz-bahrain.com

crd@berlitz-bahrain.com
https://www.berlitz-bahrain.com/en يتا مزيماذجم ذفضل رأ

ااكب! دياتل ءيا ئيختو أئمم
مصااوإب

ديحمًيم) (ملًييز Berlitz Bahrain يًيت
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: دولرمرلا ديختسا ديتحمدا
يتتياال.-1 ديكمال دييلنلت

2- أدييفميل. ديججخا ديتجمالا
3- أدييماع. دلاميكما اأر
4- ايفلم. يتل أيلكل مجلا
5- . دريًدذلرلا ذاايحلا اخا

ااتيجم
ياياب دلاذلمح اامادا ذمسلم يف ديتمتف ديتريتو يايب املا دييلدلل. يتا دياميب اسمياا

أدياأيلا. ديتمتلا ديسلم او ديتسمأدا ااق يتا يلكلئلد
انييجم

دلاذلملاا دبيلمنما يرتلو د أدبار د ازأدر ئكلأ أرأ ديتلما مرتلو د ادوار دذلملاا اًلز ئكلأ رأ
ديحمًيم. اتتكا يف
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نيبعتً لكنجغم
اتبئو تفغب الو يئبحغا نيبإترم دغتيئا® يم دوي نهلا

نآتنم: تلاالا نيتةاا تعيا،

ليعستو لصا ىيإ ليسلااا ياهل لرالجااا موا عدقي دو

دليغلاو ليضحول
. ًيو لل مم نيإحكي دنتم نيببيو وغنكع

نيبيو.* كيذ لغبا نائواو نيي وغؤًس نيغكع جفن يم ًيو عيياا
. نيبايج يئتج تم %75 ديوبا نيإحكي روي

دبا نايرت تم ًياو تبن تتاي دعب دايبوبكما ناميئإاغ ربوم ام
نيبايج.

ناموئتناا. الو نجئااا دعب يكين يبلا نيعكًج مبغذ دئكةي
نيبينوا. ننةغل ءا نيبوبكما دئيغغت روبي ام نيبايج ندئبنا دعب
نيلااتا نيئإئغا اديغئاا تكنيًها نيكرت مبي تؤووئيا نعبل

نياالا نامائغاةاا كاس نيبوًيدغم اموئغعاو
نيمرم أكايأذ داييوبا ءتا نيوئتاجغا، نيئبيري تكنً نوبغي رئي 

20 لبيو دبببم تئكيت يوغوكا تيبكما تكنً عيي رإئاةكا
دإتريم. ًرياي

ليتولدا:
نيوباا نيبئبيدكا رئبو دنا ركلي ، نييئاتن ءيحل مبي يبإلكا

نيبنئتا.

ليجطوعحلا ليولدا
نعكرحغا ًياو نتنغي ربوم ، نيبيو مم نيئيغي ااا يم 

٪10 عيي داحاإايا / 14.500 دإتريم. ًرياي ووعت تالا
نيبحايا نينغبا إتربا

لرااجباللا
نامتئباي عماًج ببي نييااتم، نامتئباي روئاا يي نيمس يبيايي رإي
يم ينف انابج تتج مبي نامتئباي عماًج تغاي رنئلت ءا مبي

نامايي. نيبإاايا تم ركع 14 قحكا

ليداقلا يرودلل ليجستلا
نايرات تم عوبكإ دعب ةاهاج نوكا نحاتئإاا جئاتن 

توئكم. يول ًايراد نيببيدغم نيغغت رئي 
نحاًنيج. لبل تم انيبياو نيبوبكماا نكنيرت نإبرب رئي 

دليشللو ليعطاا
نيإلا ءاياا نيئبتغم اربيو انيلتو، نأكلل مبع نيتةاا 

. نيبينوغا
ليادايا لياوللا

نيإلا. ءاياا نييناا نياانا عقلاغ نيتةاا
ليشااقل لاجستا

نايرت تم ءوادغو الااا دعب نيلااًج اموئلاع نيإحكي رتةي 
ًالغاد نيإحكي لبل دايبعاب نحانلاا تتنماج تو نامتئإاا،

نيلااًج. يئواغا
دعب ًااًج لل يئوبغي ًرياي املتاا تبوا البيو تببم نائواو وغئي

نيبينوا. نجئااا تم نًات الااا تحم
ليابايا لاجلتاا

تم نأكاا تيم دت نيبعبكا نيناجكا ءا نيوتنع اداتييا عملاع جكً 
دعب نيببايم دايةاإ جنكع ام دنجيا دغتيئا تعاب يم ركجغك2004

نيبينوا. ندئبنا
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زلليجب لف دليدبوا ليجستلا داكحاا طلدش
. نيبتجاتن اًتا يبئكةغت انيبيو نيئووغل علباا دبوتً نيعبلاا ملالاا تبرت دذ وغئلل 

نأكراع. ءا نيبكنمغب ، نيبوبكما ةبناا مبي نيغغتنا ءس داةتنا روبي ام 


: زلليجب لف ليجستلا داكحاا طلدش 
للغتج. نوئتناا كيذ يم دبا ًلغنا 45 ًيو لل تبج 

دإتريم) ًرياي 15) يلاوئتًنً لادبا قغت نووغل يوكع نيبينوغا نيتوكع نلبل 
همو تلايلا رئي ايم BQA ا نحاًتنيغغم نيبكوفغم لبل تم نتدكرا أكقتنل نيبياو نووغل ءا تتنلبا مبي نييايي ركنيي 

نأكوباو). تم وبي أكس ااإت / (قاتي مبلاا ءس تو نيبعبكتاا
نيبئبيدغم مبي روي ءملاو. انامنفاغ يلالئتنا اينا ءتمها رئي نيئم نيبياو تنادل يوكع نإلغل رئي ءا مبي نييلاو ركنيي 
تم نيبئبيو ءًنا مم توؤايا يغوو ادغتيئا نياتيم، نيوباا دبا دبوتً داي نياالا نيئبيري تئيبباا علباا نيبعغيغم

يبإحكي. نييااتم نيئنغغي اغح
نيئإئغا اديغئاا تكنيًها نيكرت مبي تؤووئيا نعبل اغح نيلا يم يبإحكي ادبجغا منبغا امتي ءجت ننلغب نييايي مبي روي 

نياالا.. نامائغاةاا كاس نيبوًيدغم اموئغعاو نيلااتا
نحايياا. نتئغاانا ءا نياتيم نيوباا يم نيغغت هياه روكا يم نيبوبكما، دتجاتن دبا دبوتً 

يببيو نيوادي نيعبل ركع تم تواا 4 نيواما لبل نيئيغغت ببي نييايي مبي روي ، نيوباا نيغغت ءا تاخ ًيو يئنةغل 
، نيبياو وئيإوي ، نحابلاغ مبي نوئلاتت رئي يي ءا ، نيبإبً نيكلو مم تئنتت الو يم نحاتياي نوئلاع ني عكن * نيبنتي.

نييلاو مبي ءرحا همن رييبي نحايياا. وبي مم نييلت ديب نيبياو ءتم ني يك لبا نييايي مبي يوكع يتل اوغئي
نعكرحغا. ًياو دوبايا رنكتكا نيمرم ,انييلاو انيبوبكماا نيااخج ًبت دايبياو نيبووبغم

نينغبا إتربا ٪10 عيي داحاإايا - / 14.500 اهك تاخ وعت دنيحل نعكرحغا ًياو نتنغي ربوم ، ًيو يانذ عكن 
نيبحايا.

ربرتاا نيمرم نيبكوفغم ءا نيببيو نيغغت يبغتيئا رإي اناب. ءوبكإ ءللاها يببج ينف نياتيم انيوباا نيببيو اوا وغئي 
نيئبيري. مببغا

. نيوبامغا ءا نياالا ًبت ءا نياالا يبفلكا يببببم، نوئتًنً هياه روكا يم ، نيئووغل دبوتً 
نيبووبغم. يبيلاو نحاةبايم نيعبً مبي نمئباًن نيكابنا نيغغت يم دايإي (دغتيئا) Berlitz نإئفت 

نيبايج. دبا دبوتً جنباا ءا نيبياو عرناإ ربوياي اام نيواتبا نيئبيربغا دايبايج نياالا ًبت / نيبوبكما بلاو ربئاع 
نيتوكع. عةبايم عيي ارايج يول عإايغا يوكع عإايا وئئي ، نيبتلا تايخ يببياو داييوبا 
نيئايغا. نيبيعا يم نيبئبيدكا روول يي عكن نيبتنتن عجااا يم نيإي (دغتيئا) Berlitz نائاي 

يي عكن عام نيببيكما نيببايم يً رئي ايم نيبوئتًج، نيببايم علبني ًاا نيئعبغباا ننةغل يم دايإي (دغتيئا) Berlitz نإئفت 
مبغاا. تئفي تبتاا ءا توبكما نلوغل تم (دغتيئا) Berlitz نئبوم

ينف انابج تتج مبي نامتئباي عماًج تغاي رنئلت ءا مبي نامتئباي عماًج ببي نييااتم، نامتئباي روئاا يي نيمس يبيايي رإي 
نامايي. نيبإاايا تم ركع 14 قحكا يم

٪10 ديوبا نيبحايا نينغبا يحتربا نأكوعاي ةبغو ناحو 
نيعبغل. تكنينا ًاا تعبكتاا ءس مم نفلي ايم وترا ءجاا مبي نيبعبكتاا ةبغو تو دغتيئا نئعاتل 

ليولا: طلدش
ينف. نيلتلاا يإواداا نيئبيربغا نيبايج ننلغب نوئلاع دبوتً نيفانكيج علبني وغئي 

هيا. دايحيف يرايتنً نيبيو علباا ربوم 
مم توؤايغم اوغوكجكا ، نيئبيري دبا دبوتً داي نياالا نيئبيري تئيبباا علباا يبئبيري نيبعغيغم نيبئبيدغم مبي روي 

نييااتغا. نيبئيبباا ءا نيئبترم ةبوا ءا نيإحكي تثل نيبتجاتن تئيبباا نببغا يم يلباي اايا يم يوكع ءس
يم نيبملكيج انأكاواع نيلتاا ةبغو نبنغو دنجيم ءلت ، نحايوئتاجم نيبترب مبت نيبكنينا ءا نيبايج يوكع ًيو تلاا تم 

احتنت. نيمس نيئكةغت ءا / ا نوئلاتت ني نيمس ناملئتنا
ءملاو. انأكاواع نيلتاا مبي اانينو لتءا ينب 

نيئايرت........................... ..................... نيئكلغو نحاوي...........................
نيوواجغا.......................... نيبيالا يلي

ليبضلعق زلليجب® لطاو دولالق
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لرااترلبعا: يرغا لاحلق زبلاالب لياسترلق ماا مق يرباكالق ليدولالق ههل
مم يببااثغم نيبالا نحاجوبغارا يبيا نبوغم دتجاتن إبم اتبئعا اترا نعبغبغا نوتدا يوي اجئبيي نيبإترم دغتيئا® يم دوي جتاي

مبل
دوفااج: نيئعبغبغا نيعببغا وغت يحباا نيئايغا داينكنجغم ناميئانع رتةي

ليجولعبلا: ليودلل لف ليجستلا
نيبعئببج نيبمي تيلاا ءا نيعبل اانيج تلاا تم نيئبيربغا نيبايج يم نيئووغل نيبئبيدغم مبي روي

مبل مم لبااح نيعبل اانيج يم توولاد نيبئبيو روكا ءا رلئتا
نبوغم نيعبل اليباغ نيكانيج لبل تم نيبنتيج انحاةتنانا نيبإبًج يببكنمغب ايناد رئي ءا روي نيئووغل

دليغلاو ليضحول
15 رعاًا تا ءس ) حانباتت نيبايج تبج تم %90 مم ننل ام احكي جوبا نإنغي روي ا ًيو لل يم نيإحكي دنتم نيببيو رنكع

.( نيثايح نيغكع يم اعجمني ، واماا 10 ننتغت نا ركتغم قغاو عًعايميب رستول ، وامت
نيبايج دبا نايرت تم ءراع الاث تتاي دعب نيبوبكما عيي نامجحباع ربوم ام

ناموئتناا نجئااا دعب تباًتج نيلا عيي نيعكًج روي
نيبينوا ننةغل ءا نيبوبكما دئيغغت رسوبي ام نيبايج، دبا دعب

ليبي:
امتنا) نييغت نيبلادن ءا نيلكيا نينبنا (مبع نيتوبم نيبياوي داياس ناميئانع

نيلااتا نيئإئغا انيبيغا نيبكنيً نيكرت تلاا تم نياالا نامائغاةاا كاس يببئبيدغم تلاتبا دغأا نكيغت مبي نيبعاب رعبل
نيي نليغفاي اوغئي اتئبيداا تئبيدغم نيلفكإ نحي ، ةوبرا ءا يفلغا ( نيبكوفغم ءا نيبئبيدغم ) يريتترم نيئعتل مبع

نحاجوبغارا. نيبيا يم يبوئكنهي ايناو توبكماا
ليجطرلالا لياولق

تيبكما. جواا تياا نئكيت اام عيوئتاجغاد، نيئبيري تكنً نوبغي رئي
نحايوئتاجغا نيكنةباا ا نيئبيرباا دعبل ناميئانع

نيئبيري ةكًج يحباا اموئابنتاا اكيذ – ( دعب ا لبل ) نيلا ًنتل ءًناه انووغل نلكرت وغئي
ليتولدا

نحاًنيج لبل تم نيبإبً نيبينوم دايوباا دايئنغب ركلي نييئاتن، ءيحل نإنغي يحباا
ليجطوعحلا ليولدا

نييغاو اايا يم نعكرحغا ًياو ركةب ام
دليشللو ليعطاا

. نيبينوغا نيإلا ءاياا نيئبتغم رسبيو لبا نيبينوغا نيناماا ًنتل انيلتو نأكلل رسبيو
نيبينوغا انيلفكإ نيبتنيي جلايا مبي نيبإايلا

ليادايا لياوللا
نيوبغو نتلغا مبي يبإفال نيبينوغا نيإلا ءاياا نييناا نياانا عقلاغ روي

نيوكًج اإباا داييلاع ناميئانع مبي اتلاد دايواتغتنا تااً نيبعاب

ليشااقلا لاجستا د لياجالب
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نامتئباي نايرت تم ءوبكإ تلاا نامتئإاا جئاتن نلبي
%65 ديوبا ديواا نيبايج نةئااان نيمرم يببئبيدغم نيلااًنا تيي وغئي

ينف انابج تتج نامتئباي عماًج نييااتم نامتئباي روئاا يي نيمس يبيايي رإي
ًااًج مبي رإلبكا ام نيبايج يم جاةي قغت ننغغي مبي رإلبكا نيمرم نيبئبيدغم

نامتئإاا نايرت تم ءوادغو 4 دعب نيلااًج نوئلاع ربوم
نيلااًج اموئلاع ًالغدا نيإحكي لبل توبندا دايبعاب نامنلاا رستةي

يالب. دبا ًااًج علبني ببي ميب دإتريغدا ن ًريايد 25 لبيها يوكع نائواو وغئي
ليداقلا يرودلل ليجستلا

نيئعبغبغا نيابتنا نيكإ يحباا توئكم يول ًايس دلول نيببيدغم نيغغت رئي
نيغغتها ربوم اام نحاًنيج لبل تم انيبياو نيبوبكماا ةبناا نإبرب رئي

17827847 مبي: ديا نامنلاا رتةي ، نأكتتم تبتانيا تم ءس ءا دتجاتوذ اكا ءوأبا ءس يبرذ لاا عكن
Reception@Berlitz-bahrain.com

mona@berlitz-bahrain.com
crd@berlitz-bahrain.com

Dear Mr/Ms./Mrs.
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Welcome to Berlitz! You have just taken the first step in opening a lifetime of possibilities.Foreign language skills are truly a passport to the world, exposing learners to new anddifferent cultures, giving you avenues to communicate and make friends, and expandingcareer options. On top of all that, at Berlitz, learning a language is fun!
In the enclosed package you will read more about the benefits of learning a language with us,the classroom experience, tips to help enrich your learning experience at home, as well assome answers to your most-commonly-asked questions. We have also outlined theproficiency levels to give you an idea of what you can expect from your experience at Berlitz.We hope to have covered a lot of what you may be wondering about, but this is only thebeginning of the journey, and we encourage you to come in and speak with us if you haveadditional questions regarding your experience at Berlitz.
Berlitz is the global leader of language instruction for kids and adults which means that you’regetting the best language learning experience available.
If you have any questions about your program or any of our other services, please contactus on: 17827847 or 17694233, berlitz@berlitz-bahrain.com,mona@berlitz-bahrain.com
crd@berlitz-bahrain.com or visit us athttps://www.berlitz-bahrain.com/en

We look forward to working with you!Sincerely,
The Berlitz Bahrain team

Berlitz Training CentreBerlitz Language Centre, Translation, and InterpretationP.O. Box:15342, Adliya, Kingdom of BahrainAdliya: Tel: +973 17827847
This Centre is independently owned and operated.

Welcome to Berlitz® Bahrain!

mailto:mona@berlitz-bahrain.com
mailto:berlitz@berlitz-bahrain.com
https://www.berlitz-bahrain.com/en
mailto:crd@berlitz-bahrain.com
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1. Total Customer Orientation.
2. Open and Active Participation.
3. A Spirit of Innovation and

Challenge.
4. A Superior Business Structure.
5. Strategic Oriented Planning.

STRATEGY
Berlitz Language Institute is a vivid translation for the aspiration and orientation of the
Bahrain towards investing in people, with full awareness that the most vital aspects for any
country are a competent skilled workforce and education.
Among Berlitz Language Institute’s major targets is to raise knowledge acquisition and
enhance career and professional performance that guarantee distinction through gaining
more skills and specialized knowledge in the field of languages.
Our Mission
To help the world communicate. Especially, to support the local community in improvingtheir communication skills to be on par with the local and international market.
Our Vision
To be a leading communication centre in all languages and, to be a one stop provider for allcommunication needs in the Kingdom of Bahrain.
Our Core Values

Our five main principles of operation are:

The Berlitz philosophy and practice are what sets us apart from the competition. Berlitz
benefits from 145 years of experience in education; our innovative, goal-oriented materials

FIVE PRINCIPLES
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are developed by subject experts, our training is conducted using the proven Berlitz
Method®, and our native-fluent instructors are trained intensively ensuring a high quality of
instruction. Our style of delivery includes:

• Tailored courses and lessons
• Maximized student participation through active learning
• Goal and learner focus
• Following a learning cycle for maximized development and involvement
• Creating a positive and engaging learning environment
• Utilizing a variety of training methods and resources
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Berlitz Policy
To make your experience with Berlitz more enjoyable and useful, please take note of the following:
Attendance
 The instructor will take attendance every lesson, andan attendance report will be sent to your sponsor /training manager. Berlitz practice a 75% attendance policy on all courses. We cannot accept a new candidate in theGroup if he / she has missed the first 5 classes.
 Cancelling a class on the same day will result in thatlesson being charged. If your class takes a break, you are expected to returnto the classroom promptly, after the break. Once a group course starts, students are not allowedto drop out or change their group unless otherwiseinstructed. The institution is developing its necessary resourcesand infrastructure to accommodate Learners withspecial needs. Berlitz offers materials that are digital and will be sentto the client upon completing all registration andpayment processes. Any student who requires aphysical will be charged BD 20.

Schedule:
 For best results it is recommended that trainees followthe schedule to complete a full course.

Makeup lessons
 If you miss a lesson, make-up lessons can be arrangedat the most favorable private rate of BHD. 14.500/-excluding 10% VAT.

 Failure to comply with this policy, may
result in student dismissal

Tests: The student who has failed the test will beeligible to request a retest. The retest option is limited to one time onlywithin 14 days from the first attempt.

Re-enrolments
 Test results are ready within a week from testdate. Instructors are rotated at least once for everylevel. The dates of courses will be determined by themanagement.

Food and Drinks
 No food or drinks during class time.

Mobile Phones
 Please switch off your mobile phones during classtime.

Certificates
 Please collect your certificate three weeks afteryour last class. Please call Berlitz before comingto collect your certificate enabling us to prepareit for you before you come in. Please note that B.D. 25 will be charged forissuing new certificates after 3 months ofcompletion.
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Berlitz Training Centre Admission Policy
 All clients must be age 16 and above.
 All clients must be fit for training in terms of mental and physical capabilities. ourinstitution is developing its necessary resources and infrastructure to accommodateLearners with special needs.
 All clients must have the willingness to learn.
 Berlitz will provide training and consultation services within the areas of

communication and languages only.

1.1.1.1 Policy Statement
• Admission to the Berlitz Language Institute is entirely on merit and based on ability

to achieve at least satisfactory results. We operate an admissions policy which
ensures equality of opportunity to all applicants. Applications are welcomed from
students on our public or private or in house courses without discrimination or unfair
dismissal in ground of race, colour, and age.

• The Institute understands the importance of admitting applicants to a training
programme suited to their previous knowledge, ability, and future progression route.
If the course is intended to be public, there is a selection process which values every
aspects of the learning experience and not just an applicant's academic profile.

• Whenever it’s possible we advise individuals or a corporate for dismissing their
admission and recommend suitable alternative programmes if applicable.

1.1.1.2 Scope
This policy applies to all prospective learners who want to study for any programmes at the
Institute.
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Berlitz Bahrain terms
• The Client Relation Manager will contact you once you complete the registration and payment for
orientation

As well as program walk
through.

• No changes are allowed to group schedules, timings, or days.

Berlitz Enrollment Terms &
Conditions:
1.Each lesson is 45 minutes including a short
break.

2. Tuition includes a non-refundable registration fee
(BHD.15)
3. Student consents to monitoring or recording of lessons for pedagogical purposes by Supervisory Personnel & BQA
and will not be shared with any clients (Absent/Present for any reasons).
4. Student must confirm that he/she is physically & mentally fit to attend the class. The institution is developing its
necessary resources and infrastructure to accommodate Learners with special needs.
5. Student agrees to be charged for lessons taken according to the proposal and agreement above.
6. To postpone a private or charter lesson, or change the schedule, the student must request the change prior to 4 p.m.
of the working day preceding the scheduled lesson. * If notification is received later than the time indicated, or not at
all, lessons are forfeited, and students will be charged as if lessons had been taken regardless of the reason for
cancellation. This applies only for Semi-Private students who schedule.
private make-up lessons. Group clients may schedule private lessons at BHD 14.500/- excluding 10% VAT.
7. The instructor and schedule will be reserved only for a maximum period
of one week.
8. Once registered there will be no refund for private, semi-private or
group classes:
9. Berlitz reserves the right to change the units depending on the total number of
enrolled students.
10. If you miss a lesson, make-up lessons can be arranged at the most favorable private rate of BHD. 14.500/-
excluding 10% VAT.
11. Once a Group/Semi-Private/Charter program begins, there will be no schedule change or
cancellation privileges.
12. Group/Semi-private/Charter students are committed to the full course and cannot stop or transfer lessons
once the course begins.
13. For lessons out of the center, an additional travel charge per visit is calculated and added
to the total fees.
14. Berlitz offers materials that are digital and will be sent to the client upon completing all registration
and payment processes.
15.The student who has failed the test will be eligible to request a retest. The retest option is limited to one time only
within 14 days from the first attempt.
16. All rates are subject to 10% VAT.
*Berlitz treats all information as confidential and shall not divulge any information without the client’s approval.

Payment terms:
1. Invoice will be issued once course confirmation is received for corporate

accounts only.
2. Payment for individuals can be completed by clicking here.
3. Trainees assigned to training must complete their training requirements once they start training, they will

be responsible for any charges should they fail to meet program requirements such as attendance, exercise
session or final requirements.

4. By paying the fee of the course or approving by email I declare that I received all terms and
conditions mentioned on the proposal received and/or the orientation attended.

https://payment.berlitz-bahrain.com/
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1.1.1.3 Responsibilities
We have appointed Academic Advisors for each sector to have consistency and reliability on
making decisions on admission at the Institute. The Communication Consultant reviews each
application on its merit which takes into consideration the academic achievements,
competency of the applicant, knowledge and understanding of the prospective subject, and
ability of the application to achieve satisfactory results at the end of the programme. The
Customer Relation Manager ensures the placement of customers at the right level, their
achievement, and the re-enrolment to the next level.

1.1.1.4 Actions to Implement and Develop Policy for all Learners.
To engage more students from the wider community, the Institute is highly committed to
promote its programmes using different marketing strategies and techniques. We are
committed in providing initial advisory services plus support in completing the application
forms to our prospective learners. Our policy is to deal with all admission applications
accurately and fairly. Our public courses have quotas which should not be exceeded under
any circumstance.
We encourage individuals, public sectors, or private sectors to enquire about any
programmes at any time and we respond to any initial enquiry within 2 working days.
1.1.1.5 Monitoring and Evaluation
The Institute Senior Management Team will monitor the operation of this policy by receiving
regular reports on admissions including those applications which have been declined. Monthly
reports will be prepared to review and improve the process of admission at the Institute.

1.1.2 Registration Policy
1.1.2.1 Policy Statement
Learner should register fully for the programmes which intended to be undertaken by using
the designated Registration Form. The registration forms must be completed fully and
retained to academic service coordinators. By signing the Registration Form, the learner
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agreed to adhere to all policies and codes of practices as a learner at Berlitz Language
Institute. Learner will not be allowed to attend a programme that he/she has not registered in.
The Berlitz Language Institute will support all the learners to complete their registration
process accurately.
1.1.2.2 Scope
his policy applies to all prospective learners who want to enrol / register for any programmes
at the Institute.

1.1.2.3 Responsibilities
• All prospective learners have responsibility on filling the registration form accurately

and return it back to the designated department at the agreed date and time. Failing
to comply with this requirement might result in the learner not being admitted to the
programme.

• We have appointed an academic advisor for each sector to maintain consistency and
reliability on registration process at the Institute. The academic advisor reviews each
registration forms on its merit and advises the learners accordingly.

• If an external awarding body is involved in the process of registration on a
programme, then their registration policy will be used alongside this policy.

1.1.2.4 Actions to Implement and Develop Policy for all Learners.
The Berlitz Language Institute will not tolerate any registration malpractices including
registration abuse and registration tempering. All prospective learners are required to
provide at least one form of photo identifications as part of the registration process at the
Institute. We will encourage the talented individuals to consider taking more challenging
programmes. At the same time, we will aim to support those with less ability and talent to
achieve satisfactory academic performance.
1.1.2.5 Monitoring and Evaluation

The Institute Senior Management Team will monitor the operation of this policy by receiving
regular reports on Registration Progress. Regular reports will be prepared to review and improve
and simplify the process of Registration at the Institute.

1.1.3 Attendance Policy
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1.1.3.1 Policy Statement

• Attendance for private and groups classes is recorded daily. We recommend a
minimum 75% attendance in the course prior to progressing into the next
level.

• Attendance refers to the scheduled time spent on the Institute programmes, and this
can be categorised as lessons, workshops, or courses as specified in individual
learning plan.

• The Institute regularly record the attendance of the learner at the Institute to ensure
satisfactory achievement of their learning progression. Poor attendance always leads to
students’ failures on completing their programmes successfully. Therefore, the Institute
firmly record and monitor all attendance during the courses.

• If a third party is sponsoring the learner, it is our policy to keep them informed of
learner absenteeism unless there is alternative arrangement is agreed with this third
party to monitor the attendance of their learners.

• The Institute appreciates that there could be valid and justifiable reasons of
absenteeism in some cases. Therefore, the Institute will consider each case on its merit
and grounds.

1.1.3.2 Scope
This policy applies to all learners participating on short or long programmes at the Institute.

1.1.3.3 Responsibilities
• All students are expected to attend all their timetabled sessions unless prior

agreement has been made and agreed with the Institute.
• Academic advisors are responsible for the timely response to student attendance

issues, and the reporting of such issues to the Academic Directors directly.
• Course leaders are required to monitor student attendance and to address issues of

absenteeism according to this policy.
• It is the responsibility of the Academic Advisors or Course Coordinator to fill in

withdrawal forms as soon as a learner is known to have withdrawn from their
programme.

1.1.3.4 Actions to Implement and Develop Policy for all Learners.



Internal PoliciesInternal Policies

Internal Policies 2026

• All students are expected to report absences either to their course instructor or to
the

Institute administrative support staff.
• Students expecting prolonged absenteeism should contact their course leader/

instructor to discuss the possibility of an alternative study arrangement. In addition,
students can contact Academic Services, if they wish to discuss reasons for prolonged
absenteeism, and where alternative support arrangement can be offered.

• Individual instances of absenteeism should always be raised by course instructors,
either with the student informally or through courses.

• Instructors are expected to make a professional judgement on whether an attendance
mark is given (e.g., in the event of a late arrival due to illness conditions) or an absence
is approved in advance. This judgement will also consider whether equality
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issues could have any bearing on the student attendance levels and make suitable
allowances where this occurs.

• To support learners with learning difficulties or unattended lessons, the centre provides
makeup lessons twice a week where students attend to catch up on their lessons.
Student’s signature is required as a confirmation of attendance.

• Completion of registers, student transfer forms, withdrawal forms and exit interviews
remain the responsibility of all teaching staff in conjunction with programme leaders
and Academic Director.

• If a student has had two consecutive weeks of non-attendance, then they must be
withdrawn from the Institute. For some cases, this might be extended upon reaching a
justifiable agreement between the learner and the management. It is the responsibility
of the Course Instructor to inform the Academic Director, so that the withdrawal form
can be completed.

• Re-enrolment to the programs can be done automatically after completion of a level if
it is within six months from completion. Otherwise, the student must be re- assessed
for the level.

Regular and consistent attendance at the Institute is expected and in some areas of the
Institute the Awarding Body dictates the attendance level expected. Where specific
attendance policy is dictated by the awarding body, then this will be adhered to by the
programme administrators. It is the instructor’s responsibility to make students aware of the
Awarding Body’s attendance requirements and ensure that they attain them or make
alternative attendance arrangements.

1.1.3.5 Monitoring and Evaluation
The Institute Senior Management Team will monitor the operation of this policy by receiving
regular reports on student attendance. Monthly reports will be prepared to improve the
performance of the policy and if needed inform any third party has an interest of the
attendance of the learner at the Institute.
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1.1.4 Plagiarism Policy
Berlitz applies zero tolerance policy towards plagiarism. Those found in transgression of such
policy will be automatically dismissed from the course or program.

1.1.5 Document / Record Keeping Policy

1.1.5.1 Policy Statement
• Records management is the process of keeping records in any formats from initiating

the documents to disposal according to the legal and business requirements.
• Effective management system for records is essential to have fast, accurate and safe

access to the information and data stored in the system at the Institute.
• All records and data are stored and kept according to the legislations, best practices

and recommendation for record keeping standard internationally.
1.1.5.2 Scope
The policy applies to all staff at Berlitz. It applies to all records, data and information created or
transmitted in any forms during the conduct of the Institute’s business. This includes for
instance database applications, systems, websites, and e-mails.

1.1.5.3 Responsibilities
• The Director is responsible for approving this policy.
• The LIS is responsible for ensuring awareness of and compliance with this policy in its

areas.
• The CRD/LIS/LCD is responsible for maintaining this policy, promotion of best practices

on record keeping and provision of advice, awareness, training, and support of other
staff in the Institute.

• Berlitz staff should receive information on the policy for managing records as part of
their induction. Training is equally available to established staff on demand from the
LIS/LCD or Berlitz online.

• Berlitz staff are responsible for:
a) The creation and maintenance of accurate and reliable records, where applicable to

their role
b) Ensuring that electronic records are properly maintained, and that they capture
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core information and remain accessible, readable, and authentic beyond
reasonable doubt.

c) Ensuring the security of records, irrespective of format, and for ensuring that access
to records is only granted to those persons authorised to view them

d) Ensuring records of a sensitive or personal nature are handled in strict confidence
and in accordance with legal requirements

e) Supporting efficiency and the Institute green agenda by avoiding duplication, and
only printing e-mails and electronic records when necessary

1.1.5.4 Actions to Implement and Develop Policy
This policy should be read in line with other relevant policies and guidance such as the Data
Protection Policy, the e-mail policy, etc.
Everyone who handles personal information for or on behalf of Berlitz should adhere to the
safety and security of that information. Mishandling any information is a breach of Berlitz code
of practices and might lead to criminal offense.
1.1.5.5 Monitoring and Evaluation
• This policy is reviewed regularly and at least every once a year.
• Review of the policy will be conducted by management team in line with current

legislation, codes of practice and regulatory standards.
RECORDS NUMBER OF YEARS
Financial 5 years
Student Files and records 3 years
Employee Files 3 years
Client Files 3 years
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1.1.6 COMPLAINTS & APPEALS POLICY
In the first instance all complaints should be made to the course tutor and /or Client
Relations Desk. If resolution is not achieved, the issue should be reported to the Local
Instructor Supervisor (LIS). If the concern isn’t or cannot be resolved, it will be submitted
to the Director.

1.1.6.1 Policy Statement
Berlitz welcomes comments and complaints from all members of Berlitz and from the public.
We aim to improve our services to best meet the needs and requirements of the services user
or stakeholder in general.

Berlitz Language Institute values positive comments and equally we expect to receive
complaints from the service users. Therefore, it is our policy that all complaints must be:

• Treated seriously and in an open manner
• Acknowledged immediately, preferably in writing
• Investigated thoroughly
• Resolved, wherever that is reasonably practicable, within no longer than 12 working

days
• Used as feedback to improve the service which the Institute offers

No complainant bringing a complaint under this procedure will be treated less favourably by
any member of staff. If there is evidence to the contrary, the member of staff may be subject
to disciplinary proceedings.

1.1.6.2 Scope
The policy applies to all members of the Institute but does not replace Institute other relevant
procedures for, staff grievances, academic appeals, and student disciplinary action: those
procedures should be used where appropriate.

1.1.6.3 Responsibilities
• All Institute Staff have a responsibility for receiving complaints, treating them seriously

and dealing with them promptly and courteously in accordance with the procedure set
out below.
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• CC, LCD, CRD and LIS have a responsibility for resolving a complaint, and leading or
contributing to an investigation into a complaint when this is considered appropriate.

• The LCD of the Institute is responsible for resolving complaints which have not been
resolved during the previous two stages. The decision made by the LCD is final.

• The GD/Franchise Team is responsible for ensuring that the complaints policy and
procedure are operating effectively and may become directly involved if a complaint is
directed against the LCD, the other Directors, or members of the senior management
team.

1.1.6.4 Actions to Implement and Develop Policy

1.1.6.4.1 Stage One

• Berlitz expects complaints about courses to be made to the LIS/CRD or Instructor in the
first instance. Where this is not possible or does not result in satisfactory resolution,
the complaint should be submitted in writing on the Institute’s official comments form.

• Berlitz usually expects complaints to be made by the person concerned. However, it
will consider complaints made by a learner’s parent or advocate.

• Anonymous complaints cannot be investigated.
• All comments/complaints will be forwarded to the Administration Director who will

acknowledge receipt within one working week. The Administration Director will then
forward to the relevant manager.

1.1.6.4.2 Stage two

• The relevant manager will respond in writing within one working week, explaining what
has happened because of the complaint. Where this involves a member of staff, specific
detail of action taken will not be made available. This is to ensure that our employees
are afforded appropriate dignity at work.

• If the complaint requires further investigation that cannot be carried out within the
week, the manager shall keep the complainant informed and specify a date when a
response can be given.

1.1.6.4.3 Stage three

• If the complainant is dissatisfied with the relevant Institute manager’s response, then
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the complaint will be forwarded to a member Management Team to resolve.
• The senior manager will acknowledge receipt of the complaint within two working days

and a final reply will be completed within 8 working days to allow time for any formal
investigations to take place.

1.1.6.4.4 Stage four (final stage)

• If the complainant is still dissatisfied with the response, then the matter will be
referred to the Director. The Director or Franchise will respond within one week.

• The Director’s decision is final.
• The total complaints procedure should be finalised in no more than 12 working days

unless there are exceptional circumstances in which case the complainant will be kept
informed of progress.

1.1.6.5 Complaints against the Director or Members of the Senior Management Team
Complaints against the Managing Director should be addressed to the Government Body.

1.1.6.6 Monitoring and Evaluation
The Director should maintain a confidential record of complaints dealt with to feed into the
Institute quality improvement processes. The LIS will maintain a record of all complaints,
appeals and outcomes and produce a term report for analysis to improve the academic
affairs of the Institute.

1.1.7 PROFESSIONAL DEVELOPMENT POLICY

1.1.7.1 Policy Statement
Berlitz is highly committed to the provision of Career Professional Development (CPD) of all
staff at the Institute. Berlitz appreciates the contribution of its staff and considers them as the
most valuable assets of the Institute.
The objectives of CPD provision for staff include the need to:

• Provide the necessary skills, knowledge and attitudes required to deliver Berlitz
programmes.

• Encourage and support staff to develop the personal and professional skills required to
provide a high-quality service.
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• Encourage staff to propose improvements to work procedures and practices.
• Promote the dissemination of good practice.
• Equip staff to cope effectively with changes in technology and practice within the

Institute.
• Encourage staff to recognise their individual responsibility for their personal and

professional development.
• Support the recruitment and retention of a high-quality workforce.
• Ensure value for money from the staff development programme.
• Develop a well-qualified and flexible workforce.
Regular internal trainings are conducted for all staff to ensure continuous professional
development and consistency in delivery.
Examples of professional development conducted in previous years:
• Receptionist training / Telephoning Skills and Customer Service
• Corporate sales training
• Worldwide convention highlighting new products and services
• Product training
• Teacher development workshops
• Berlitz Instructor Training

1.1.7.2 Scope
This policy applies to all staff at Berlitz. Every single effort will be made to make the staff
development available throughout the year. All CPD programmes are subject to availability of
resources, including staff time, funding, and direct interest for both parts.

The CPD programmes for staff might include different activities such as courses, committee
work, reviewing journals, participating in conferences, on job training and induction for new
staff/ new roles/new projects.

1.1.7.3 Responsibilities
• LIS, reporting to the Director is directly responsible for the operation of this policy.
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• LIS will maintain and implement the CPD programmes for staff. This includes allocating
budget, designing CPD plans annually and monitoring the progress of individuals
towards the agreed objectives and goals.

• Individual members of staff are expected to share in the responsibility of their own CPD
by participating in the training provided, discussing their training needs with their line
manager and being aware of developments within the specific area. Where
appropriate, staff will be encouraged to register with appropriate professional institutes
to share with their peers the good practices.

• Individual members of staff will also be responsible for maintaining their personal staff
development and training portfolio.

1.1.7.4 Actions to Implement and Develop Policy
Berlitz will use the Individual Appraisal / Performance Review scheme to identify and analyse
the staff training needs. All new staff must attend at least one induction programme to
improve their awareness of importance of taking personal responsibility of their career
development.

Staff are required to attend any mandatory trainings such as Health & Safety training and
equally obliged to attend any training the management team identify as being necessary for
the business.
1.1.7.5 Monitoring and Evaluation
All teaching staff are required to maintain a record of their CPD training as a portfolio. They
must ensure to raise any training needs to their line manager. Surveys and evaluation forms
should be returned to the designated department on time.

Financial Analysis
Management Accounts.
We are as the management of the institute very keen to oversee the preparation of the
accounting data (balance sheet, cash flow statement, and income statement) and to be sure
that it’s prepared and presented on monthly basis. The objective of downing this is to provide
the management and the owners on timely and key financial and statistical information that is
required by management to evaluate day to day operation and to use it for short-term
decisions.



Internal Policies

Internal Policies 2026

Financial Audit Report
There is an authorized auditing company which audits all the financial and accounting
systems in Berlitz Language Institute, they issue their auditing report on yearly bases,
please find a full auditing report.
Activity Pricing
Here is a full list for the prices of almost all activities, matched to our courses categories.
Note: all Instructors are from inside and outside the country (depending on needs)
LIVE TUITION TYPE Local/per unitCharter BHD. 25 -35
Private Premium
Full Flexibility

Private 5 cancellations

BHD. 12.5,13.5 and 14.5

maximum five cancellations

Total Immersion BHD 160 per day
Semi-Private (2-3 people) BHD 8
G1 (4 – 6 people) BHD. 5
G2 (7 – 10 people) BHD 3.200

Travel discussed case by case will be based on location proximity. All rates are subject to 10%VAT.

Berlitz Bahrain Health and Safety policy
The safety and security of our clients and their personal belongings is very important to us here
at Berlitz Bahrain.
• AMBULANCE- Please press the Emergency button on your telephone or dial 999 for any

assistance.
• LOST AND FOUND- For any assistance with lost and found items, please contact reception.
• MEDICAL EMERGENCIES- In case of illness, accident or emergency please c o n t a c tadministration personnel.
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EMERGENCY PROCEDURES
• FOR YOUR SAFETY IN THE EVENT OF FIRE

We have taken every precaution to ensure your comfort and safety. In the unlikely event of
an emergency due to a fire, it is best for everyone in the centre to be familiar with the basic
life safety recommendations.

• PLEASE listen carefully to the language consultant during orientation about our safety
procedures:
Berlitz Bahrain has two exits located on the front end of the entrance.
Berlitz Bahrain is fitted with fire extinguishers in all corridors.
Berlitz Bahrain has a first aid kit at the reception.

• PREVENTION
Berlitz Bahrain is smoke free centre; smoking is not permitted in the centre.

• IF THERE IS A FIRE OR SMOKE IN YOUR CLASS
Stay calm and leave the class immediately. Do not stop to take any other possession. Close
the door behind you to inhibit the spread of fire. Locate the nearest fire alarm pull box and
activate the alarm. If you use the telephone, dial 999 and give emergency your name,
location, and nature of the fire.
Evacuate via the nearest emergency exit or stairwells by holding the handrail while walking
down the stairs. Close all doors behind you to prevent the spread of fire in the stairwell.
REMEMBER: DO NOT USE THE ELEVATORS

• IF THERE IS A FIRE OR SMOKE CONDITION IN THE HALLWAY
Stay calm. First extinguishers are provided in all corridors to create a smoke free
environment. Make your way to the nearest Emergency Exit.

• IF EMERGENCY EXIT IS BLOCKED
Stay calm and try the second exit. If that one is also blocked, return to your class if safe or
report to reception.

• EMERGENCY STAIRCASES
A minimum of one (1) staircase is provided to create a smoke free escape environment. DO
NOT GO UP. There is no roof access. Travel downwards always to the final exit point.
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FOR YOUR SAFETY IN THE EVENT OF FIRE
• IF YOU SMELL SMOKE IN YOUR CLASS

Stay calm and turn off the air- conditioning if applicable. Feel the door. If the door is hot, do
not open the door, stay in your class. Dial 999 or inform your instructor.

• IF THE DOOR IS COOL
Leave the class immediately. Do not stop to take any other possessions. Close the door
behind you to inhibit the spread of fire. Locate the nearest fire alarm pull box and activate
the alarm. If you use the telephone, dial 999 and give emergency services your name,
location, and nature of the fire. Evacuate via nearest Emergency exit or stairwell by holding
the handrail while walking down the stairs. Close all doors behind you to prevent the spread
of fire in the stairwell.

• REMEMBER: DO NOT USE THE ELEVATORS.
• REMEMBER, STAY CALM AND DO NOT PANIC

As soon as an emergency is discovered, the Emergency response Team is also notified. They
will carry out their duties by responding to the scene of the alarm and if necessary, assisting
client in evacuation and on to the assembly point location at the Berlitz parking spot.
The information and recommendations contained in this document have been compiled
from sources deemed to be reliable and to present the best current opinion on this subject.
There is no guarantee, warranty, or representation as to the absolute correctness or
sufficiency of any representation contained herein. It must not be assumed that all
acceptable safety measures are contained in this publication, or that other additional
measures may not be required under particular or exceptional conditions or circumstances.
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COVID 19 health Safety Policy:
- Trainees are to keep 2 meters’ distance in class
- Trainees, instructors, and Admin are to always wear face masks.
- Berlitz will not allow anyone to enter the centre without wearing a mask

- Admin will take all entering the centre temperature, if that person is found
out of the normal temperature norm (36.6 degree) then that individual will
be asked to leave the centre.

- No drinking or eating in the centre
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In case you are infected or have come into contact will a COVID-19 case
- Individuals must not come to the centre and call the centre as well as call 444
- Individual must follow the national health task by calling 444 and reporting

the case as well as follow their SOP.
- All are encouraged to sanitize and wash with soap their hands regularly

In case infected
- After completing the SOP dealing with COIVD-19 infection and are cleared to

come back to duty or training, please present all clear documents by the
national health service.
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Strategic Objectives
INTERNAL/OPERATIONAL
• To continue delivering quality training solutions to our clients in line with our

international quality guidelines and standards
• To promote new products and services with an increased focus on language of soft

skills and intensive short-term solutions
• To recruit and train additional qualified trainers to meet with the growing market
• To capitalize on physical facilities (locations, capacity etc...)
• To redirect and restructure available resources in response to changing needs
• To continuously improve on internal communications and follow up systems
• To continuously broaden our customer database by obtaining new information on

customer characteristics and needs
• To develop and implement a promotional plan to drive increased business and to

meet with seasonal factors
• To improve marketing, advertising, and public relations

FINANCIAL

• To increase our revenue by a minimum of 5% each year
• To decrease unnecessary expenses
• To effectively utilize our recourses
• To improve financial efficiency and overall productivity

CUSTOMER

• To expand sales to existing customers maintaining/increasing customer loyalty and
retention
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• To expand our clientele basis with a wider range of offerings catering to the
different industries

• To anticipate future customer needs through customer feedback
• To improve our customer service approach for new and existing customers

EMPLOYEE

• To hire, develop and maintain a professional team who create success for
customers

• To align incentives and staff rewards with performance
• To continually learn and adopt current best practices
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Organizational Chart 2025
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Risk Analysis
• As a result of the economy downturn there has been a slowdown of the training

needs activity in the last year but expected some improvements beginning this year.
• This has been overweighed by the increased training requirements for language

programs and English courses. This sector needs more pro-active and dynamic
approach according to continued changes on governmental policies and increased
awareness of the current changes and training needs.

• Reaching out to business companies to meet their training needs is very challenging
due to existing international training providers. However, we are aiming to develop
marketing strategies to have increased share in the market. Our strategy would aim
to introduce a new model combine a high-quality product with a competitive pricing.

• To maintain our competitive advantage, we would aim to increase the number of our
partners locally and internationally. This would enable us to have thorough
understanding of the requirements of our clients, and then strive to meet these
requirements if not exceeding their expectation.

• We pride ourselves of having a pool of affiliated experts, advisors and trainers who
would be able to contribute on designing, reviewing, and implementing any proposed
programs.
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Centre Map:


